




































 

19 
 

          

District 2 (NE) Itasca (eastern side) & Carlton  
Wages  H&W  Pension  Appr  HRA  MCIWA  Total Comp  Total Check 

Group 1 32.85 9.87  8.38  0.25  0.50  0.01  51.85  51.86 

Group 2 32.30 9.87  8.38  0.25  0.50  0.01  51.30  51.31 

Group 3 32.20 9.87  8.38  0.25  0.50  0.01  51.20  51.21 

Group 4 31.95 9.87  8.38  0.25  0.50  0.01  50.95  50.96           

District 2A Itasca County East of TH #6 and Carlton County  
Wages  H&W  Pension  Appr  HRA  MCIWA  Total Comp  Total Check 

Group 1 31.90 9.87  8.38  0.25  0.50  0.01  50.90  50.91 

Group 2 31.35 9.87  8.38  0.25  0.50  0.01  50.35  50.36 
Group 3 31.25 9.87  8.38  0.25  0.50  0.01  50.25  50.26 
Group 4 31.00 9.87  8.38  0.25  0.50  0.01  50.00  50.01           

District 3 (SE) Rice, Goodhue, Wabasha, Steele, Dodge, Olmsted, Winona, Freeborn, Mower 
Fillmore and Houston  
Wages  H&W  Pension  Appr  HRA  MCIWA  Total Comp  Total Check 

Group 1 31.05 9.87  8.38  0.25  0.50  0.01  50.05  50.06 

Group 2 30.50 9.87  8.38  0.25  0.50  0.01  49.50  49.51 

Group 3 30.40 9.87  8.38  0.25  0.50  0.01  49.40  49.41 

Group 4 30.20 9.87  8.38  0.25  0.50  0.01  49.20  49.21           

District 4 (W) Aitkin, Becker, Beltrami, Benton, Big Stone, Blue Earth, Brown, Cass, Chippewa, 
Chisago, Clay, Clearwater, Cottonwood, Crow Wing, Douglas, Faribault, Grant, 
Hubbard, Isanti, Itasca (western side), Jackson, Kanabec, Kandiyohi, Kittson, 
Koochiching, Lac Qui Parle, Lake of the Woods, Le Sueur, Lincoln, Lyon, 
Mahnomen, Marshall, Martin, McLeod, Meeker, Mille Lac, Morrison, Murry, 
Nicollet, Nobles, Norman, Otter Tail, Pennington, Pine, Pipestone, Polk, Pope, Red 
Lake, Redwood, Renville, Rock, Roseau, Sibley, Stearns, Stevens, Swift, Todd, 
Traverse, Wadena, Waseca, Watonwan, Wilkin, Yellow Medicine  
Wages  H&W  Pension  Appr  HRA  MCIWA  Total Comp  Total Check 

Group 1 26.92 9.87  7.98  0.25  0.50  0.01  45.52  45.53 

Group 2 26.41 9.87  7.98  0.25  0.50  0.01  45.01  45.02 

Group 3 26.26 9.87  7.98  0.25  0.50  0.01  44.86  44.87 

Group 4 26.26 9.87  7.98  0.25  0.50  0.01  44.86  44.87 

 
Negotiated compensation increases are effective as follows, to be allocated by Union at the time 
of increase: 
 May 2020 $1.75 
 May 2021 $1.50 
 May 2022 $1.50  
  









by the Trustees, no later than fifteen (15) calendar days following the last day of the month in which the 

labor was performed. 

ARTICLE 41- DURATION 

A. All terms of this Agreement shall take effect 1 May 2019.

B. This Agreement shall remain in full force and effect through 30 April 2023.

C. Any party has the right to terminate or amend this agreement by giving notice to the other
party, sixty (60) days before the expiration of this Agreement. Failure to give such notice shall
cause this Agreement to be renewed automatically for a further period of twelve (12) months.

D. In the event such written notice is given, and a new Agreement is not signed, before the
expiration date of this Agreement, then this Agreement shall continue in force until a new
Agreement is signed, negotiations are formally broken off, or until a strike or lockout occurs.

This Agreement may be executed in counterparts. 

IN WITNESS WHEREOF, the Parties hereto have caused this Agreement to be executed. 

Minnesota Construction Conference 

of Teamsters 

Tom Erickson, Local 120 

R.od.Alstead,Local346 

Associated General Contractors of Minnesota 
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